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Seminar: A Practical Guide to the
Malaysia Employment Act 1955 Amendments

8 February 2023
Seminar ticket 

includes a copy of 
Malaysian

Employment Act 
1955 Handbook

For more info: Visit our website at www.lexisnexis.com.my       Write to us at mylexisnexis@lexisnexis.com 1800 88 8856

Scan this QR Code
to purchase ticket:

https://store.lexisnexis.com.my/

Date:     8 February 2023
Time:     9.00 am - 5.30 pm
Venue:  Kuala Lumpur Golf & Country Club
              Banquet Hall, Level 1 
Fee:       RM 990

Limited seats available.

Business Owners
HR Practitioners
In-House Counsels
Employment Lawyers

•
•
•
•

Who Should Attend?

This event is targeted but not limited to:
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The Employment Act 1955 has been the basis of Malaysian employment law, and the recent amendments to the act, which 
are scheduled to come into force on 1 January 2023, are set to revolutionize the employment landscape in the country. 
These changes are probably familiar to you, but what about the impact on businesses? What are some best practices that
can be implemented by human resources? 

Join us in a full day seminar as we dissect the changes to the Employment Act 1955 and look back on the first month of 
these amendments being in force, for human resources, legal, and the business as a whole, featuring human resource, legal,
and business aspects, featuring credible lawyers, in-house counsels, HR Practitioners, expert HR trainers.

Key Highlight

Programme

For more info: Visit our website at www.lexisnexis.com.my       Write to us at mylexisnexis@lexisnexis.com 1800 88 8856

9.25am - 10.10am

By Amardeep Singh Toor , Partner, Lee Hishammuddin Allen & Gledhill

What’s Changed?: Understanding the Amendments
Gain a complete understanding of the legislation governing employment law in Malaysia, including:

Employment (Amendment of First Schedule) Order 2022 P.U.(A) 262 dated 15th August 2022 – Who is an
‘employee’? 
Employment Act 1955, section 101c – The presumption as to who is an employee and employer
Employment (Amendment) Act 2022 – A broad overview of recent developments

  •

  •
  •

9.10am - 9.25am [Keynote Address 1] The Changing Landscape of Malaysian Employment Law

9.00am - 9.10am Welcome Address 
By Gaythri Raman, Managing Director, Southeast Asia, LexisNexis

Registration8.30am - 9.00am

Why You Should Attend?

Participants will receive a complimentary 
copy of the Malaysian Employment Act 

1955 Handbook. This book is designed to 
provide persons in Human Resources, and 
Employment Law sectors with a concise 
and comprehensive reference to all the 
recent amendments to the Employment 

Act 1955.

Complimentary Book:
Malaysian Employment Act 1955 

Handbook

Ticket to this full day seminar is fully 
claimable from HRDCorp. HRD Corp 

Claimable Course is a dedicated 
programme designed to assist employers 

in retraining and upskilling their
employees in line with their operational 

and business requirements.

HRDCorp Claimable

Work efficiently with Lexis Advance 
Practical Guidance, your 'how-to' of legal 

practice. Participants are entitled to 
receive a one month free access to the 
Employment Module, equipping users 

with step-by-step guidance, legislation, 
cases, checklists, tools, forms and 

precedents in one place.

One Month Free Access  to
Lexis Advance  Practical Guidance

Employment Module

®

*

This seminar is designed to provide you with all you need to know about the Employment Act 1955 amendments. Learn 
from human resources experts and walk away with guidance materials and workflow tools to practically implement the
changes into your business. Participants of this seminar are entitled to receive:
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4.00pm - 4.30pm Networking Break 

10.10am - 11.10am Enacting Change Part 1: Balancing Labour Costs and Flexible Working Arrangements 
The increase in minimum wage as stipulated in the Minimum Wages Order 2022 (P.U.(A) 140/2022), and 
introduction of the flexible working arrangement under Part XIIc of the Employment Act 1955, may raise
questions such as:

What immediate steps does my organization need to take? 
What best practices can I adopt to measure and manage the impact of these newly introduced provisions? 
How do I strike a balance between the interests of the organisation and that of the employees? 

  •
  •
  •

By Rachel Tan, Consultant, MECA

2.00pm - 3.00pm [Keynote Address 2] Employment of Foreign Employees
The revisions to s 60k of the Employment Act 1955 impose a requirement upon organisations to obtain prior 
approval from the Director-General of Labour when hiring a non-Malaysian person. Additionally, the provisions 
in relation to termination and forced labour have also been amended. This session aims to: 

Equip attendees with a complete overview of the new approval and termination process; and
Provide examples of scenarios pertaining to forced labour, and tips to prevent and navigate these 
situations.

  •
  •

By Datuk Hj Shamsuddin Bardan, Executive Director, Malaysian Employers Federation 

3.00pm - 4.00pm Panel Discussion: Practical Applications of the Amendments
This panel discussion on the Future of Work examines the broader environment and workplace culture in
Malaysia. What are the greater goals of these new amendments, and what are the perspectives of persons from 
various industries? Join us in this conversation on inclusion and diversity in the workplace; the business impact;
the legal applications and implications; and everything in between. 

HR as Business Partners: Business impact from the amendments
Inclusion and Diversity: Creating a more holistic working environment
The Future of Work: Adopting an efficient working culture

  •
  •
  •

Panellists
1. Sharon Chiew, Human Resources Director Southeast Asia, LexisNexis (Moderator)
2. Foo Siew Li, Partner, Skrine
3. Khen Han Huang, Employee Relations Manager, Valiram

4.30pm - 5.30pm Promoting a Respectful Workplace
This session centers around cultivating a respectful workplace, free from discrimination and sexual harassment, 
in line with sections 69f and 81h of the Employment Act 1955. Create a conducive working environment for all 
with: 

Best practices in creating the ideal culture for your organization
Sample policies on sexual harassment
Letter templates in notice on sexual harassment 

  •
  •
  •

By Emellia Shariff, Managing Partner, Speak Up Malaysia 

12.30pm - 2.00pm Lunch

11.30am - 12.30pm Enacting Change Part 2: Maternity and Paternity Leave Provisions
Part IX of the Employment Act 1955, now titled Pregnancy and Maternity, has increased the entitlement to 
maternity leave from sixty to ninety-eight days. This session delves into technicalities HR business partners
should be aware of, including:

The exact legal obligations arising from the provisions
Limitations to the maternity leave entitlement
Paternity leave entitlement for married men
Frequently asked questions as to implementation, including: Can employers extend maternity or paternity
leave beyond the legislative entitlement? 

  •
  •
  •
  •

By Rachel Tan, Consultant, MECA

11.10am - 11.30am Networking Break

For more info: Visit our website at www.lexisnexis.com.my       Write to us at mylexisnexis@lexisnexis.com 1800 88 8856
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Speakers

Datuk Hj Shamsuddin Bardan

Datuk Hj Shamsuddin Bardan heads the 
Malaysian Employers Federation (MEF) 
Secretariat with a team consisting of 30 
professional staff and 20 support staff. As 
the Executive Director of MEF, Datuk Hj 
Shamsuddin is entrusted with the full 

Executive Director,
Malaysian Employers Federation 

responsibilities of administrating the organization. Members of MEF
employ more than 2.9 million employees. 

Foo Siew Li

Siew Li is a Partner in Skrine’s Employment 
practice. She provides integrated support to 
a wide range of clients in various industries 
on all employment related matters including 
compliance with laws applicable to
employment relationships; managing the 

Partner,
Skrine 

managing the exit of employees whether by way of reduction in 
workforce or terminations for misconduct or poor performance; 
investigations and disciplinary actions; grievance management,
business immigration, and in employment litigation matters.

Khen Han Huang

Mr Khen Han Huang (B.Psy) is the Employee 
Relations Manager with Valiram Group, with 
10 years of experience in the Retail industry 
as a Human Resource Business Partner 
handling various HR function. He is a 
passionate advocator of the awareness for 

Employee Relations Manager,
Valiram 

Employee Relations at all levels to ensure a harmonious and 
productive workforce. In his current role with Valiram, he is 
responsible to review and provide updates on Labour Policies, Best 
Practices, Alignment & Interpretation of Valiram Group’s Employee 
Policies across region. 

Emellia Shariff

Emellia Shariff is the Managing Partner of 
Speak Up Malaysia, a boutique consulting 
firm focusing on improving workplace ethics, 
eliminating gender and sexual harassment, 
as well as creating safe, diverse, inclusive, 
and productive spaces. She is a key player in 

Managing Partner,
Speak Up Malaysia 

various public advocacy campaigns, training and supporting survivor
initiatives. She is leading the project to draft the Corporate
Governance Code on Diversity, Equality, and Inclusion in an effort to
promote DEI, ESG, and SDG in Malaysia.

Amardeep Singh Toor

Amardeep handles both litigation and 
advisory matters on all aspects of
employment and industrial relations law. He 
regularly appears in the Industrial Court to 
defend employers in unjust dismissal and 
trade disputes claims as well as the High 

Partner,
Lee Hishammuddin Allen & Gledhill 

Court, Court of Appeal and Federal Court. Amardeep provides regular
advice on all areas of employment and industrial relations law.

Sharon Chiew

Sharon Chiew is the HR Director of
LexisNexis Southeast Asia. She is responsible 
for providing strategic leadership and
operational implementation of human 
resource strategies relating to the attraction, 
retention, development and management of 

Human Resources Director Southeast Asia,
LexisNexis

staff in South East Asia, aside from assisting the business leaders in 
workforce planning, organizational design, change management 
activities, talent development and initiatives in enhancing
organizational culture.

Rachel Tan Mei Chien

Rachel holds a Bachelor of Law degree from 
University of London and completed her 
Certificate of Legal Practice in 2011. She is 
admitted to the High Court of Malaya as an 
Advocate & Solicitor in 2015. Prior to legal 
practice, Rachel has acquired many

Consultant,
MECA

experiences in the role of Marketing and Business Development since 
2005; having worked for multinational companies in various
industries including banking and finance, Information Technology as 
well as NGOs such as Bar Council Malaysia and KLRCA (now known
as AIAC).
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Malaysian Employment Act 1955 Handbook

The Employment Act 1955 is a crucial governing legislation to matters involving employment 
law in Malaysia. In 2022, there were several amendments gazetted via the Employment
(Amendment) Act 2022 (Act A1651) and Employment (Amendment of First Schedule) Order 
2022 (PU(A) 262/2022) that modernised and widened the protection accorded to persons
employed in Malaysia. These amendments will be coming into force on 1 January 2023. 

The Malaysian Employment Act 1955 Handbook is designed to provide persons in Human 
Resources, and Employment Law sectors with a concise and comprehensive reference to all the 
recent amendments to the Employment Act 1955. This handbook equips readers with a 
complete guide to the new provisions for quick and easy implementation in compliance with
the law.

This handbook comprises:

The complete text of the Employment Act 1955 with amendments incorporated in the relevant sections.
A Pre-amendment vs Post-amendment Comparison Table.
Frequently Asked Questions (FAQs) addressing general queries relating to the application of the new law.
Supplementary Reading comprising other relevant legislation and the Malayan Law Journal Articles related to Labour
Law in Malaysia.

  •
  •
  •
  •

Key changes, including minimum wage, flexible working arrangements, maternity and paternity leave, foreign employees, 
and promoting a respectful workplace are addressed in a practical manner, succinctly presented in simple and plain language
to cater to readers from all industries.

Table of Content

Employment Act 1955 [Act 265]

Key Changes in Employment Act 1955

1. Who Does the Employment Act 1955 apply to?
An Overview 
Provisions that do not apply to employees earning
above RM4,000 per month 
Provisions that do not apply to domestic
employees 
Presumption of employer-employee relationship 

1.1
1.2

1.3

1.4

2. Employment Act 1955: Pre-Amendment vs Post-Amendment
Computation of wages for an incomplete month 
Paid maternity leave 
Termination of employment due to pregnancy 
Paternity leave

2.1
2.2
2.3
2.4

Sick leave 
Working hours & overtime benefits 
Employment of foreign employees 
Flexible working arrangement 
Discrimination in employment 
Notice on sexual harassment 
Power of the court to order payment due to employee 
Forced labour 
Increased fine 
Presumption of employment 

2.5
2.6
2.7
2.8
2.9
2.10
2.11
2.12
2.13
2.14

3. Frequently Asked Questions

Supplementary Reading

1. Minimum Wages
2. Malayan Law Journal Articles
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Registration & Payment

For more info: Visit our website at www.lexisnexis.com.my       Write to us at mylexisnexis@lexisnexis.com 1800 88 8856

Online Registration

https://store.lexisnexis.com.my/

Scan this QR code to register or visit the following link:

Manual Registration
LexisNexis Malaysia Sdn Bhd (76125-H) No. CBP. 00055844864
Please send to:
Address: Suite 29-1, Level 29, Vertical Corporate Tower B, Avenue 10, The Vertical, Bangsar South City, 59200 Kuala Lumpur.
Email: mylexisnexis@lexisnexis.com  |  Tel: +603-2108 7888  |  Helpdesk: 1800.88.8856

Enclosed crossed cheque/bank draft (Please make your cheque/draft payable to “LexisNexis Malaysia Sdn Bhd”)
For cheque mailing, please attention to “LexisNexis Malaysia – Sales Department” in your mail.

Please charge my LexisNexis Malaysia Account A/C No:

Signature

Company Stamp

Corporate orders must bear company’s official stamp
Date

990.00

Unit Price (RM) UnitItem Total (RM)

Company

Name

Designation

Address

Email

Tel Fax

Seminar: A Practical Guide to the Malaysia
Employment Act 1955 Amendments (8 February 2023)
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Terms & Conditions

All registrations MUST be applied through LexisNexis Malaysia (“LexisNexis”) Online Store or Manual Registration through
mylexisnexis@lexisnexis.com. Upon submitting the registration application, you are deemed to have read and accepted the terms and conditions.

Seminar registration will not be confirmed until the completed form and the correct payment is received and processed by LexisNexis. 

No walk-in is accepted and no admission to the seminar without the confirmation slip from LexisNexis.

Travel and accommodation costs are not included in the seminar registration fee. Participants are responsible for making their own travel and lodging
arrangements, where applicable.

Conference registration includes:
Access to all seminar programme 
A complimentary copy of the Malaysia Employment Act 1955 Handbook
Seminar materials (if any)
Lunch 
Tea and coffee during session breaks

  •
  •
  •
  •
  •

Registration

Seminar programme may be subject to change in LexisNexis’ absolute discretion.
Seminar Programme

No refund of fee will be entertained if participant decides to cancel his/her registration or fails to attend the seminar. Replacement of registered participant
is not allowed. 

Cancellation/Absent

Transfer of registration fee to another person is not allowed.
Transfer

The materials (if any) of the seminar programme are solely for participants’ personal use. No part of these materials may be stored, reproduced, or 
transmitted in any form or by any means, including photocopying, e-mailing, and recording, without the written permission of the author or LexisNexis. 
Information contained in these documents is understood to be correct at the time of writing. The assessments and views expressed in these materials shall 
be treated/regarded purely for public information and discussion and it does not constitute formal advice. The views provided are for general information 
to provide better clarity and understanding of the subject matter. It should not be relied upon as an alternative to specific legal advice from your lawyer or 
other professional service provider. If you have any specific issues and/ or questions about any legal matter, you should consult your lawyer or other
professional service provider. In no event shall LexisNexis or the presenters/speakers be liable for any damages, whether in an action of contract,
negligence, or other tort, arising from the contents in these materials.

Copyright

LexisNexis and our LexisNexis Legal & Professional affiliates may further contact you in your professional capacity about related products, services and 
events. You will be able to opt-out at any time via the unsubscribe link provided within our communications. For more information, see our Privacy Policy.

Personal Data Protection

Registered employers under Kumpulan Wang Pembangunan Sumber Manusia (KWPSM) can apply training grant through the e-TRiS system by selecting 
‘Non-Registered Training Provider Details – Association’ under the Skim Bantuan Latihan (SBL) only. The approval of the training grant is subject to the
conditions set by PSMB. More information is available at https://supportcentre.hrdcorp.gov.my .

Human Resources Development Corporation

LexisNexis reserves the right to make alterations to the seminar programme, date, timing and/or seminar venue at any time without prior notice.
LexisNexis’s rights under this section (“Programme Changes”) may be exercised without liability on its part. LexisNexis shall not be liable (whether such 
liability arises due to negligence, breach of contract, misrepresentation, or otherwise) for any costs, damages or losses incurred by participants due to the 
Programme Changes and/or the participants’ attendance at the seminar. LexisNexis is not responsible for the integrity of participants’ computer or device, 
your internet signal bandwidth, or any other consideration outside of the control of LexisNexis. LexisNexis shall not be responsible for any problems or 
technical malfunction, including, without limitation, the acts, omissions, problems or malfunctions of any telephone network or lines, computer online
systems, servers, computer equipment, software, failure of e-mail or persons, traffic congestion on the Internet or at any web or combination thereof. 

The participant by accepting these terms and conditions hereby indemnifies LexisNexis against and holds it harmless from all or any loss or damage, injury,
actions, proceedings, or claims arising from any act or omission of the participant during the course of the seminar. 

All information contained in the brochure, the LexisNexis corporate website, online store, and social media platforms are correct and accurate at the time
of publication.

Disclaimer

Registered participants are entitled to receive a one month free access to Lexis Advance Practical Guidance Employment Module upon redemption of 
access through http://info.lexisnexis.com.my/EMPACTPG. Access can only be redeemed from 8 February 2023 until 28 February 2023. Redemption is not
applicable for current active Lexis Advance Practical Guidance subscription. Other terms and conditions apply.

Access to Lexis Advance Practical Guidance Employment Module



Make all the right moves from the 
Employment Act 1955 amendments.

For more information, contact our
LexisNexis customer support:

help.my@lexisnexis.com

1800.88.8856

Complex information
made simple.

www.lexisnexis.com.my

LexisNexis Malaysia

LexisNexis Southeast Asia

@LexisNexisMY

@LexisNexis_SEA

Follow us on social media:


